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PREAMBLE
In order to effectuate. the provision of Chapter 392 of the
Laws of 1967, (the Public Employees Fair Employment Act),
to encourage and increase effective and harmonious working
relationships between the Brentwood Board of Education and
its employees represented by Civil Service Employees' Assoc. Inc.,
AFSCME Local 1000 AFL-CIO the recognized Union, by the Brentwood
School District Suffolk Educational Local 870, (hereinafter referred
to as the "Union"), and to enable the employees of this unit more
fully to participate in the policies of the District so that the
cause of public education may be served in Brentwood.
THIS AGREEMENT IS MADE AND ENTERED INTO ON THE
~
day of July, 2002 , by and between the Board and
the Union.
IN WITNESS WHEREOF, the parties have hereunto set their
hands and seals this 1st day of Julv. 2002
BRENTWOOD UNION FREE SCHOOL DISTRICT
CIVIL SERVICE EMPLOYEES' ASSOC. INC.
AFSCME - LOCAL 1000 - AFL-CIO
BRENTWOOD UNIT OF SUFFOLK
EDUCATIONAL CHAPTE LOCAL 870
By:
870
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ARTICLE I
RECOGNITION
A. The Board recognizes and certifies the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO The Certified
Union, for the purpose of collective negotiations, pursuant to
the Public Employees Fair Employment Act, as the exclusive
representative of a unit consisting of all permanent hourly paid
teacher assistant, school monitor, and health monitor employees
employed on a regular basis (except substitutes), with
unchallenged recognition for the maximum period of law.
B. If a new position is created during the life of this Contract
pertaining to employees covered under this Contract, the
inclusion of said position shall be determined by mutual
agreement of the parties in accord with P.E.R.B. regulations.
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ARTICLE II
UNION AND BOARD RIGHTS
A. There will be a Shop Steward in each building where Unit members
are employed.
The.President of the Union or his/her designee, will be able to
take care of Union business without loss of pay, within the
District. The President or his/her designee will be free one
(1) full day of a five (S) day work week to take care of Union
business. The Director of Business Service will be informed of
the day at the beginning of the school year.
C. A District Policy Book will be given to the President of the
Union and will be kept up-to-date.
B.
The Superintendent and/or his/her representative and
representative of the Union shall meet to discuss matters
relating to their Contract, and other matters of concern when
deemed necessary by either the Superintendent or the Union.
Joint minutes must be mutually agreed upon by both parties.
E. The union shall have the right to use school buildings for
meetings with prior approval of the Building Principal..
D.
F. The Union shall have the right to post notices of its activities
on bulletin boards provided by the District in each building.
G. The Union shall have the right to use inter-office mail for
Union business.
1.
The Board, the Superintendent and the Union agree to exchange
all existing information for the development of proposals on the
matters to be negotiated under this Agreement. All pertinent
records of the District shall be made available to both parties
which do not infringe upon the rights of an individual.
Requests shall be complied with as soon as possible but not
later than ten (10) working days.
The President of the Association and his/her designee will be
allowed to attend conferences (concerned with Union matters) for
no more than a total of twelve (12) days per year, with pay.
Such leave shall not be charged against the sick or personal
leave time. Mileage reimbursements for transportation by
personal auto shall be at the rate of thirty-four(34)cents per
mile. If the mileage reimbursement is increased during the life
of the Contract for any other Unit, the Unit member shall
receive the increased benefit.
H.
In order to attend such conference, the President of the Union
and his/her designee shall receive prior approval by the
Superintendent or his/her designee.
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J. The Board agrees to exclusive check-off of dues for the Union
from the salaries of the employees of this Unit.
K. The Board of Education shall provide legal aid under the
educational law if a Unit member is sued while acting in the
proper discharge of his/her duties without any financial loss to
the employee.
L. All negotiations or meetings shall be conducted after regular
working hours. Upon mutual agreement by the representatives of
the Board of Education and the Executive Board of the Union,
however, such activities may occur during regular working hours.
M. It is understood and agreed that if any part of this Agreement
is in conflict with the law, that such part shall be suspended
and the appropriate provisions of law shall prevail, and the
remainder of this Agreement shall not be affected thereby. The
arbitration panel may not make decisions in violation of the
law.
N.. The Board of Education will provide the Union representation on
District committees approved by the Board of Education
pertaining to areas affecting Unit members. .
O. The Union shall be given an early place on the agenda of the
Board meetings when it is necessary for the Union to.be present.
P. Copies of this Contract shall be printed and distributed to all
employees now employed and hereafter employed. Cost to be borne
by the Board.
Q. One (1) day a year, during the first week of school, shall be
designated Orientation Day. All Unit members in attendance
shall be paid their hourly rate of pay. A Committee of Union
and Central Administration shall work on the program.
A second annual workshop will be held at the discretion of the
District.
R. The Board shall consult with the Union before the adoption of a
new policy and any revision in an existing policy which would
affect the Unit members. The Union shall have a minimum of ten
(10) school days to review such policy. Further consultation
will be held upon notification by the Union to provide the Union
the opportunity to propose modification in the above.
S. The Union shall elect the people to represent them on any and
all committees.
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T. Employees represented by this Union will not be reduced without
prior consultation with the Union. Any such changes will be
within the scope of Suffolk County Civil Service Rules and
Regulations and Regulations of the Commissioner of Education.
U. By the first working day in January, 1997, the Union and the
Board shall enter into good faith negotiations for a new
contract concerning the following school year.
v. By the beginning of each school year, but not later than
September 1st, the School District will provide the President of
the Union with a complete alphabetical listing of unit.
membership, home addresses, their salaries, home bases, step and
dues deductions. Whenever a new unit employee is hired, the
President of the Union will be notified. The District will also
provide an updated seniority list to the President of the Union
annually in June.
Article 14 of Civil Service Law (Taylor law) - "It is agreed by
and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by
amendment of law or by providing the additional funds therefor,
shall not become effective until the appropriate legislative
body has given approval."
W.
The Board will make available to the Union one (1) copy of the
approved minutes of all Board meetings within seven (7) school
days after such approval. The proposed agenda for each public
Board meeting will be made available to the Union on the day
before each meeting.
Y. It is agreed that terms and conditions of employment provided in
this agreement shall remain in effect until altered by n~tual
agreement in writing between the parties.
x.
z.
Neither party in any negotiations shall have control over the
selection of the representatives of the other party and each
party may select its representatives from within or outside the
School District. While no final agreement shall be executed
without ratification by the Union Executive Board and the Board
of Education, the parties mutually pledge that their
representatives shall be clothed with all necessary power to
make proposals, consider proposals and reach compromises in the
course of negotiations.
Bus monitor positions available under summer transportation
contracts funded and operated by the District will be offered to
monitors regularly employed in the District prior to filling
positions with monitors from outside the District. Sala.ry for
said positions to be established by the District.
AA. All unit members shall receive an annual letter of
particulars containing their projected annual salary, da.ily work
hours, hourly rate of pay, number of scheduled work days, and
accumulated sick days. Such "letter shall, whenever possible, be
delivered at least two (2) weeks prior to the start of the
school year and will not be changed without justification of
district needs and proper prior notification.
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ARTICLE III
GRIEVANCE PROCEDURES
A. DEFINITIONS:
1. GRIEVANCE is a complaint by one or more Unit member(s), of a
claimed violation, misapglication or misinterpretation of
existing Civil Service laws, rules, procedures and
regulations. Also, a complaint by one or more Unit member(s)
of a claimed violation, misapplication or misinterpretation
of this contract or of written Board personnel policies
pertaining to Unit member(s).
While a change in working conditions and/or work load may be
grieved, such conditions that are not expressly stipulated in
this Agreement, will be allowed to progress to Level 3 of the
grievance machinery and not beyond.
2. SUPERINTENDENT: Superintendent of the Brentwood Public
Schools, or his duly designated representative.
3. SUPERVISOR: The term Supervisor shall mean any principal,
immediate supervisor, or other administrative or supervisory
officer responsible for the area in which an alleged
grievance arises except for the chief executive officer.
4. BRENTWOOD EDUCATIONAL UNIT, SUFFOLK COUNTY, LOCAL 870, LOCAL
1000 OF THE CIVIL SERVICE EMPLOYEE ASSOCIATION/AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES: The
organization of employees recognized by the Board of
Education for the purpose of collective negotiations.
5. AMERICAN ARBITRATION ASSOCIATION: The Arbitrator will
hereafter be referred to as the A.A.A.
6. AGGRIEVED PARTY:
a. The aggrieved party shall mean any individual or group of
individuals in the negotiating Unit filing a grievance.
b. A grievance on a matter not expressly stipulated in this
contract, as defined in A.l., para. 2, above will not be
allowed to proceed to Arbitration. If such a grievance
proceeds to Level 3, a decision by the Board will be
final.
c. The Association may submit a class grievance only in those
cases in which there is a claimed violation of an
Association right expressly stipulated in this Agreement.
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B. PURPOSE:
Whereas, the establishment and maintenance of a harmonious and
cooperative relationship between the Board of Education and the
personnel of this Unit is essential to the operation of the
schools, it is the purpose of this procedure to secure at the
lowest possible administrative level, equitable solutions to
alleged grievances on Unit members through procedures under
which they may present grievances free from coercion,
interference, restraint, discrimination, or reprisal, and by
which the Board of Education (hereinafter sometimes referred to
as the Board) and members of this Unit are afforded adequate
opportunity to dispose of their differences without the
necessity of time consuming and costly proceedings before
administrative agencies and/or in the courts.
C. PROCEDURES:
1. All grievances shall include the name and position of the
aggrieved party, the identity of the provision of law, or the
section of this Agreement involved in said grievance, the
time when, the place where the alleged events or conditions
constituting the grievance existed, the identity of the party
responsible for causing the said event(s) or condition(s), if
known to aggrieved party, and a specific statement of the
nature of the grievance and the redress sought by the
aggrieved party.
2. Except for informal decisions at Level 1.A., all decisions
shall be rendered in writing at each step of the grievance
procedures setting forth findings of fact, conclusions, and
supporting reasons therefor. Each decision shall be promptly
transmitted to the Union. A form mutually agreed upon shall
be used.
3. The Board of Education and the Union agree to facilitate any
investigations which may be required. The preparation and
processing of grievances, insofar as practicable, shall be
conducted during the hours of employment. All reasonable
effort shall be made to avoid interruption of the normal
workday.
4. No interference, coercion, restraint, discrimination or
reprisal of any kind will be taken by the Board or 'by any
member of administration against the aggrieved party, any
representative, any member of the Executive Board, or any
other participant in the grievance procedure or any other
person by reason of such grievance or participation therein.
5. Forms for filing grievances, service notices, filing appeals
and making reports and recommendations, and other necessary
documents, will be jointly developed by the Superintendent
and the union. The chief executive officer shall then have
them printed and distributed so as to facilitate operation of
the grievance procedu~e.
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D. TIME LIMITS:
Since it is important for good relationship that grievances be
processed as rapidly as possible, every effort shall be made by
'all parties to expedite the process. The time limits specified
for either party may be extended only by mutual agreement.
E. GRIEVANCE LEVELS:
l.a. All grievances shall be discussed with the individual's
supervisor by the aggrieved party with or without the
Union President or designee. The Supervisor shall confer
with all parties of interest in arriving at his decision.
If the aggrieved party submits the grievance through the
Union, the aggrieved party mayor may not be present
during the discussion of the grievance.
There is a time limit of twenty (20) work days to
institute a grievance from the time the alleged violation
was known or should have been known by the grievant.
b. If the grievance is not resolved informally, it shall be
reduced to writing and presented to the supervisor.
Within two (2) work days after the written grievance is
presented to him/her, the supervisor may call a meeting
with the Grievance Committee or without any further
consultation with the aggrieved party or any party of
interest, render a decision thereon in writing within five
(5) working days and present it to the aggrieved party and
the Union's Grievance Committee.
c. If a grievance affects a group of employees and/ or
appears to be associated with system-wide policies, it may
be submitted by the Grievance Committed directly to Level
2 with a copy to the supervisor and the aggrieved party.
An example of a grievance submitted directly to Level 2
will be a matter beyond the authority of the immediate
supervisor. A Union grievance that may be submitted to
Level 2 would comply with a Union grievance as defined in
para. A.6.
d. If the time limits in Level I are not adhered to, the
Union Grievance committee may proceed to the next level.
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LEVEL 2:
2.a. If the aggrieved party initiating the grievance is not
satisfied with the written decision at the conclusion of
Levell, and wishes to proceed further under this
grievance procedure, the aggrieved party shall within five
(5) working days thereafter, present the grievance to the
Union Grievance committee for its consideration.
b. If the Union Grievance committee determines that the
aggrieved party has a meritorious grievance, then it shall
file a written appeal of the decision at Levell with the
Superintendent within fifteen (15) working days after the
aggrieved party has received such written decision. Any ,
additional copy will be sent to the supervisor. Copies of
the written decision at Levell shall be submitted with
the appeal.,
'
c. Within seven (7) working days after receipt of the appeal,
the Superintendent or his duly authorized representative
shall hold a hearing with the aggrieved party and the
Union Grievance Committee.
d. The Superintendent shall render a decision in writing to
the aggrieved party and the Union Grievance committee
within five (5) working days after the conclusion of the
hearing.
If the time limits in Level 2 are not adhered to, the
Union Grievance Committee may proceed to the next level.
e.
LEVEL 3: BOARD OF EDUCATION:
3.a. If the Union Grievance Committee is not satisfied with the
decision at Level 2, the Grievance Committee shall file an
appeal in writing with the Board of Education within ten
(10) working days, after receiving the decision at Level
2. The official grievance record maintained by the
Superintendent shall be available to the Board of
Education.
b. Within fourteen (14) working days after the receipt of an
appeal, the Board of Education or their duly authorized
representative shall hold a hearing on the grievance. the
hearing shall be conducted in executive session.
Within three (3) working days after the conclusion of the
hearing, the Board of Education shall render a decision in
writing on the grievance.
c.
d. If the time limits are not adhered to, the grievance, with
the exceptions as described in A.l., para. 2, and a.G.b.,
may be submitted to Arbitration.
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LEVEL 4: ARBITRATION:
4. a. In matters concerned with the terms and conditions of
employment, expressly stipulated in this agreement, the
Union after a decision at Level 3 or in the event of time
limitations on Level 3.d. being exceeded, may submit the
grievance to arbitration. The Union will determine
whether the grievance is meritorious and that appealing it
is in the best interest of the school system. It may
submit the grievance to arbitration by written notice to
the Board of Education within ten (10) working days of the
decision at Level 3.
b. Within five (5) working days after such written notice of
submission to arbitration, the Board of Education and the
Union shall agree upon a mutually acceptable arbitrator
competent in the areas of the grievance, ~nd shall obtain
a commitment from said arbitrator to serve. If the
parties are unable to agree upon an arbitrator and. to
obtain such a commitment within the specified period, a
request for a list of arbitrators shall be made to the
American Arbitrations Association or any other mutually
agreed upon group by either party within five (5) working
days. The parties shall then be bound by the rules and
procedures of the group designated in the selection of an
arbitrator. .
c. The selected arbitrator shall hear the matter promptly and
shall issue his decision not later than fourteen (14)
working days from the date of the close of the hearing, or
if oral hearings have been waived, then from the date the
final statements and proofs are submitted to him. The
arbitrator's decision shall be in writing and shall set
forth his findings of fact, reasoning, and conclusions in
the issues.
.
d. The arbitrator shall have no power or authority to make
any decision which requires the commission of an act
prohibited by law or which is in violation of the terms of
this agreement.
e. The .decision of the arbitrator shall be final and binding
upon all parties.
f. The cost for the services of the arbitrator, including
expenses if any, shall be incurred equally by the Board of
Education and the Union.
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F. DISCIPLINARY PROCEDURE:
Procedures for Termination for Cause
An employee of this bargaining unit may be terminated for
reasons other than for cause. If termination is for cause, the
rights of a Teach~r Assistant shall be governed by N.Y. State
Education law. A monitor that is terminated for cause shall
upon such termination be notified by the Superintendent of
Schools of such termination in writing and the reasons
therefore. The employee so terminated may elect, within five
(5) working days of the date of the aforesaid notice of
termination for cause, respond in writing to the reasons stated
therein and in such responses, request an informal hearing
concerning the reasons for such termination. Thereafter, and no
later than ten (10) working days of the receipt of the written
response requesting a hearing from the terminated employee, the
Superintendent of Schools shall appoint, in writing, a person to
conduct an informal hearing on the reasons for the employee's
termination. The employee at such hearing shall be entitled to
representation of his/her choosing and shall be allowed to
summon witnesses in his/her behalf, and cross examine witnesses
testifying against him/her. .
Compliance with the technical rules of evidence shall not be
required. At the conclusion of such hearing and no later than
five (5) working days thereafter, the hearing officer shall
provide to the Superintendent of schools, the employee, and the
employee unit a written copy of his determination including his
findings and conclusions, which are subject to review only by
the Superintendent of Schools upon the written request of the
employee made to the Superintendent of Schools within five (5)
working days of the date of the hearing officer's determination.
The Superintendent of Schools shall make his final decision on
the hearing officer's determination within five (5) working days
of his/her receipt from the employee of a request for review of
the hearing officer's determination. The decision of the
Superintendent of Schools is final and binding upon the parties.
G. PROBATIONARY EMPLOYEES:
For the purposes of this disciplinary procedure, probationary m
monitors (less than six months duration) are not entitled to the
use of the procedure delineated in Section F of this Article.
Probationary Teacher Assistants are governed by New York State
Education Law three (3) year probationary period.
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ARTICLE IV
DUTIES
A. Employees of this Unit shall not be asked to perform manual
labor which would physically endanger his or her health or
safety.
B. Employees of this Unit shall not be required to drive students
to or from horne.
C. Any employee of this unit on school business outside the
District shall receive a mileage allowance at a rate per mile as
determined by the IRS deductible mileage allowance as described
herein, providing he or she is using their personal vehicle.
Personnel whose jobs require them to travel within the District
shall continue to receive the above rate.
Written permission and/or confirmation must be obtained and
forwarded from the supervisor before said amount will be paid.
A rate per mile as determined by the IRS deductible mileage
allowance in effect as of the first working day of each school
year. (The current rate is $.34 per mile.)
D. School Health Monitors will be supervised directly or indirectly
by a School Nurse Teacher.
E. Unit members on playground duty will be supervised directly or
indirectly by a teacher.
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ARTICLE V
FACILITIES AND EOUIPMENT
A. Every building and every school shall have a lounge or lunchroom
with adequate facilities such as table, chairs, and a cot in a
building where there is no nurse, (e.g., Administration
Building, Instructional Media Center, and the Site) .
B. When feasible, and the temperature is over 92 degrees or under
60 degrees inside the facility, staff will be released to go
home.
C. Sanitary working conditions must prevail in all areas including
extermination service in all buildings.
D. The District will provide safety vests for its bus monitors.
The monitors will be responsible for the vests and should they
be lost, the monitors will replace them.
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ARTICLE VI
VACANCIES. TRANSFERS AND PROMOTIONS
A. 1. Personnel shall apply in writing. Preference must be given
to existing Unit employees currently certified and working in
that classification who will be interviewed prior to the
solicitation of additional applications. Seniority of those
unit employees currently certified and working in those
classifications will be a consideration for all promotions
and job openings. All applicants will be notified in writing
of the results.
B.
2. For purposes of seniority, two separate lists will be
maintained. Monitors will accrue seniority on one list and
Teacher Assistants on another. Time in one category cannot
be transferred to the other. For purposes of excessing, a
monitor who becomes a Teacher Assistant will be maintained on
the Monitor Seniority List. This will enable a Teacher
Assistant who is excessed to "bump" a Monitor with less years
of service as a Monitor. (Example: a Monitor with ten (10)
years of service, who becomes a Teacher Assistant for two (2)
years, is then excessed, would "bump" a Monitor with less
than ten (10) years of service.)
Whenever involuntary transfers are necessary, the Unit employees
will be advised at least ten (10) days in advance and given the
reason in writing. The employee involved in a transfer shall in
no way lose any benefit or salary consideration. Every effort
will be made to avoid involuntary transfers.
In the event of any involuntary transfer, causing displacement
of more than one person, (e.g., conversion of buildings,
reduction in staff), seniority in the District within
classification of those Unit members affected will be the
determining factor insofar as choice of open positions and hours
are concerned.
C. In the event of a split session of an existing school, the work
shift shall be decided upon by seniority within classification
within the building. Where a new schoel is formed, seniority
within classification in the District will rule in establishing
the Unit membership work schedule.
Personnel desiring to be transferred within the District shall
notify the Director of Funded Programs & Compliance in writing
of this request. Whenever a vacancy occurs within the District,
personnel on a voluntary transfer list will be notified first
for an interview. This list will be kept for one year.
D.
-14-
E. All Unit employees interested in extra summer or special project
employment may submit their name to the Coordinator of Funded
Programs & Compliance.
F. A Labor-Management Committee shall be established to study the
procedure used in the assignment of additional hours. The
procedure should be based on a fair and equitable basis. This
Committee shall be composed of four (4) members: two (2) of whom
shall be appointed by the Superintendent and two (2) of whom
shall be appointed by the President of the Union.
An employee temporarily assigned to a position requiring greater
skills and qualifications and in a higher classification for ten
(10) consecutive days will be paid his/her higher rate of pay
retroactive from the first day of the new assignment. Any
tempora~y assignment for less than ten (10) days will be be
compensated at the higher rate of pay.
G.
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ARTICLE VII
SICK LEAVE AND PERSONAL LEAVE
A. 1. All members of this Unit shall be entitled to one (1) sick
day a month, accumulated as earned up to a total of ten (10)
for ten month employees. The annual allotment of sick and
personal Days will be available for use by employees at the
beginning of each school year. Notwithstanding the
availability, sick and personal days will continue to be
earned on a monthly basis. Any employee who does not
actually work during a specific year shall not earn or
accrue sick or personal leave days for that year, regardless
of whether or not such employee utilized accrued sick or
personal leave days during said year.
2. Absence of more than three (3) consecutive days may require a
doctor's certificate for returning to work.
3. There will be NO limit to the number of sick days accrued.
4. Summer School: A member working in the Summer School Program
is entitled to one (1) sick day for the summer. Sick days
are to be accumulated. Upon retirement, payment for
accumulated summer sick days will be forthcoming at the
summer rate. Summer sick days will not be co-mingled with
regular sick days earned and accumulated during the school
year.
B. EXTENDED ILLNESS PLAN:
The Board agrees to provide permanent employees of this Unit
with the following Extended Illness Plan:
1. In the event a permanent employee of this Unit shall be
absent from school due to an illness or accident of an
extended nature which has been verified by the School
District physician to be thirty (30) days or longer in
duration, he/she shall be entitled to the benefits under the
Extended Illness Plan.
.
2. Such permanent employees of this Unit who comply with the
above procedure shall be entitled to an additional number of
sick days equal to the number of his/her accumulated sick
days at the inception of the illness.
3. The rate of compensation for his/her normal accumulated sick
leave shall be full pay in accordance with current District
policy. The rate of compensation for the additional days in
accordance with the above plan shall be calculated by
multiplying his/her daily rate of pay, times the ratio of
actual accumulated sick days over the total possible
accumulated sick days. .
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4. Upon return of an extended illness, a permanent employee of
this Unit shall continue to be eligible for the Extended
Illness Plan under the following regulations:
Said permanent employee of this Unit shall be entitled to
additional sick days equal to the number of accumulated sick
days, since his/her return to work.
Said days shall be compensated at a rate of pay calculated by
multiplying his/her daily rate of pay times the ratio of
actual accumulated sick days since his/her illness over the
total possible accumulated sick days since his/her illness.
C. PERSONAL LEAVE:
1. All permanent employees of this Unit will be allowed two (2)
personal leave days each year. Unused personal leave days
will be added to accrued sick days.
2. All permanent hourly paid employees of this Unit employed on
a regular basis (except teacher sub-aides) will be entitled
to five (5) days for a death in the immediate family,
husband, wife, mother, father, sisters, brothers, children,
mother..in-law, father-in-law and any other permanent member
of the immediate household. One (1) day will be allowed for
all other deaths of relatives.
D. JURY DUTY
Each employee shall be granted days with full pay to perform
jury duty. All monies except mileage and a nominal fee for
lunch that is received from the judicial agency while serving on
any jury must be turned over the the Board of Education.
E. EMERGENCY CLOSING DAYS
In the event one (1) or two (2) emergency closing days are
utilized by the District, all members of the Unit will receive
their regular salary for the day(s). Under no circumstances
will payment be made for any days beyond two (2) in any given
year. Emergency closing days, or the payment thereof, will not
be accumulated. When schools are closed due to emergency
closing days not being utilized, members shall receive their
base assignment pay for those days.
Should there be more than two Emergency Closing Days, a member
may apply a Sick or Personal Leave Day to use on that date(s).
-17-
F. ANNUAL SICK/PERSONAL DAY BUY-BACK:
Any bargaining unit member who has a minimum of fifty (50)
accumulated days entering the year may take advantage of trading
in all of his/her current year's accumulated sick/personal days
for cash at the conclusion of the year. The range of payment
for the accumulated days is as follows (all calculations .are
based on Step 1 of the column the individual is being paid on
and the number qf hours the individual works per day) :
If the employee has accumulated:
11-12 days = 100% of the monetary equivalent as specified above
9-10 days
=
90% of the monetary equivalent as specified above
7-8 days = 80% of the monetary equivalent as specified above
Less than 7 days
=
No payment
G. PERSONAL INJURY:
Whenever an employee is absent from school as a result of a
personal injury caused by an assault occurring in the proper
performance of his/her duty, he/she shall be paid his/her full
salary (less the amount of Workers' Compensation award made for
temporary disability due to said injury) for the period of the
employee's accumulated sick days, and those accumulated sick
days utilized during the absence will be returned to the
individual and the District will retain the corresponding
Workers' Compensation payments. In those instances where the
employee's absence exceeds their accumulated sick days, the
employee will receive only the Workers' Compensation payment.
H. DISABILITY INSURANCE:
All Bargaining Unit Members shall be covered by Disability
Insurance. Said coverage will provide up to 60% of the
employee's monthly salary for a period of one year. The cost of
such coverage will be paid by the District.
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ARTICLE VIII
OTHER LEAVES OF ABSENCES
A. PERSONAL REASONS:
A permanent employee of this Unit may request a leave of absence
without pay up to one (1) year for personal reasons. This leave
may be granted at the discretion of the Board of Education.
B. Maternity leaves will be covered under Policy #4152.3.
r
C. The Board agrees if a leave of absence is granted, all benefits
to which an employee was entitled at the time of his/her leave
of absence as described herein, including unused accumulated
sick leave, shall be restored upon his/her return.
D. A permanent employee of this Unit granted a leave of absence
shall not accumulate any leave days during his/her absence.
E. Upon return from such leave, the permanent employee of this Unit
shall be placed on a salary step he/she had achieved at the
beginning of said leave of absence, unless the employee has
worked a minimum of five months, in which case said employee
shall be placed on the next salary step.
F. After a leave of absence, an employee of this Unit shall be
assigned a position similar to which he/she held at the time
said leave commenced.
G. Only permanent employees of this Unit shall be granted leaves of
absence.
H. In the event that the Brentwood U.F.S.D. employs a substitute
employee in the same temporary position for over 90 days, such
substitute employee shall become a bargaining unit "member and be
subject to all benefits and obligations (ex: optical
coverage/agency shop fee, salary schedule) allocated to other
bargaining unit members. Positions vacated as a result of
leaves of absence may be filled on a temporary basis for the"
length of the approved leave. Such position shall be filled on
a permanent basis upon the expiration of the leave of absence by
the employee granted the leave of absence or another permanent
employee if the employee on leave does not return. Nothing
contained herein shall be interpreted to allow the District to
fill a bargaining unit position with a non-bargaining unit
member, except on a temporary basis during a leave of absence.
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ARTICLE IX
RETIREMENT BENEFITS
A. Upon retirement or disability causing retirement, any permanent
employee of this Unit who has served the Brentwood Public
Schools for at least five (5) full consecutive years, (upon
death there will be no time limitation) terminal pay will be
granted in addition to his/her final year's salary equal to the
cash value for accumulated unused sick days. Such terminal pay
will be paid to the employee of his/her estate. The amount of
pay will be determined by multiplying the unused sick time
converted to hours multiplied by the first step of the
employee's salary schedule for the respective year.
B. The Payroll Department shall assist in the withdrawal of any
retirement monies of Unit members.
.1
'I
C. Unit members shall be informed of all changes or options in
their respective retirement system.
D. RETIREMENT INCENTIVE PLAN
A Unit member who meets the following qualifications shall
qualify for the Retirement Incentive Plan.
1. The employee shall have been a permanent employee for a
minimum of five (5) full consecutive years.
2. An employee shall be eligible for the retirement incentive
during the first year in which they would be eligible to
retire both with or without penalty during the school year in
which their retirement becomes effective. Eligibility will
be defined by the appropriate retirement system's tier
designation as determined by employees date of hire, or
actual membership date in a retirement system. The
appropriate system for Monitors is the Employee Retirement
System, while for Teacher Assistants the appropriate system
is the Teachers' Retirement System. It is not required that
the employee actually be a member of the appropriate
retirement system. It is also noted that the term retirement
shall be construed as a simple resignation for individuals
who are not members of their appropriate retirement system.
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3. For those employees meeting the eligibility requirements, the
actual incentive shall be calculated as follows:
For individuals working less than four (4) hours pe~ day
during the year in which they retire, they shall receive an
amount equal to $30 per year of employment by the Brentwood
School System to an amount not to exceed $750.
For individuals working four (4) or more hours per day during
the year in which they retire, they shall receive an amount
equal to $65 per year of employment by the Brentwood School
System to an amount not to exceed $1,355.
In the 2004-05 school year, individuals working less than 4
hours per day and who are eligible, shall receive $35 per
year of employment, not to exceed $850. Individuals working
4 or more hours per day, and who are eligible, shall receive
$70 per year of employment, not to exceed $1,460.
4. For those employees exercising the retirement incentive, the
District must be notified by the employee sixty (60) days
prior to the effective date of retirement. All retirements
under this incentive must be effective at the end of the.
first semester or the end of the school year. For the months
of July and August only 30 day notification is required.
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School Year 2002-03
School Year 2003-04
School Years 2004-07
ARTICLE X
HOLIDAYS
.
:
Eleven (11) holidays to be mutually agreed
upon.
Less than 5 hour employees - Eleven (11)
holidays.
5 hour or greater employees
-
Fourteen (14)
holidays.
Less than 5 hour employees
-
Eleven (11)
holidays.
5 hour or greater employees - Fifteen (15)
holidays.
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ARTICLE XI
DUES DEDUCTION AND AGENCY FEE
A. The Board of Education agrees to deduct from the salaries of its
employees, dues for the union membership. CSEA, Inc. shall have
exclusive rights to payroll deductions of dues and union
sponsored insurance and benefit programs premiums for employees
covered by this agreement. Such dues and premiums shall be
remitted to CSEA, Inc., 143 Washington Avenue., Albany, New York
12210 on a payroll period basis. No other organization shall be
accorded any payroll privileges without the express consent and
written authorization of CSEA, Inc. and the Brentwood Union Free
School District.
B. 1. An Agency Shop will be implemented and all employees of the
Brentwood Union Free School District for which the Union is
the certified bargaining agent, who are not members of the
Union, will be required to make payments as permitted by New
york State Law. The amount of said payments will be
established by the Union and shall be deducted as stated in
Paragraph A.
2. The,Board shall not be responsible or liable in any way for
any deductions and shall be held harmless in this regard,
except as to such amounts as are actually deducted and the
records of the Brentwood Union Free School District as to
dues collected shall be conclusive.
3. The Union assumes the full responsibility for the disposition
of any funds deducted once they are transmitted to the Union
by the Brentwood Union Free School District. .
C. 1. All members of the Union will have the right to participate
in both the Savings Bond Payroll and/or the Teachers Federal
Credit Union Deduction Plans. The request for such
deductions shall be submitted to the Payroll Department twice
a year on or before June 15th and December 15th of each year.
2. All members of the Union will have the right to participate
in the Tax Sheltered Annuity Program. The request for such
deduction shall be submitted to the Payroll Department twice
a year on or before August 15th or November 15th of each
year.
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D. All members of the Union will have the right to participate in a
payroll deduction for life insurance. The cost of this life
insurance will be fully paid for by the members of this Unit.
The District would remit a list of the employees for whom
deductions have been made together with the amount of money
deducted for that period, to the insurance company of this
Unit's choice. The District will have no other responsibility
in this transaction and the insurance company will keep a record
of each individual employee's status regarding the amount of
money contributed for life insurance.
E. A "People's" payroll deduction line will be provided for those
Unit members wishing to participate. Such deductions will be
allowed on a one-time per year basis.
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ARTICLE XII
SALARIES
A. All permanent members of this Unit hired on or before the first
working day in January, will receive his/her normal increment.
anyone hired after that day will receive no increment until one
year from July 1st of the next school year.
B. Salary Schedules: Increase of 3.0% + increment in each of
the five (5) years of the agreement.
C. A permanent member of this Unit will be paid for their normal
work day when required to work a reduced work day. An exception
will be when elementary schools are in session for a partial
day. In such instances, a reduced work day may be scheduled at
the discretion of the Director of Funded Programs & Compliance.
D. If a permanent member of this Unit is at work and an emergency
day is called, the employee will be paid for the entire day in
.
accord with his/her daily schedule.
E. All permanent members of this Unit will be expected to attend
District sponsored workshops. If these workshops are held after
working hours, members of this Unit will receive their hourly
rate of pay.
All permanent members of this Unit who are requested to attend
educational courses pertaining to his/her job by the
administration will be paid their regular hourly rate of pay
while in attendance if such courses are held other than during
the normal working hours.
F.
G. The employee's salary agreement will be on a standard form
indicating accumulated sick leave, the individual's salary as
well as the school calendar. Every effort will be made to issue
the above on or before the first day of the month of August
preceding each school year.
H. In the event of a Monitor or a Health Monitor being appointed to
reacher Assistant position, the District agrees to provide to
that employee the cost of the Teacher Assistant certification
fee upon appointment.
I. Longevity increases will be as follows:
COMPLETION OF
YEAR
2002-03
2003-04
2004-05
2005-06
2006-07
10 YEARS
$.40/hour
$.50/hour
$.60/hour
$.70/hour
$.80/hour
15 YEARS
$.60/hour
$.70/hour
$.80/hour
$.90/hour
$1.00/hour
20 YEARS
$.60/hour
$.70/hour
$.80/hour
$.90/hour
$1.00/hour
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J. Commencing with the 1997-98 school year, unit members shall be
paid on an annualized basis computed as follows:
The number of scheduled work days shall be computed. Ten
days shall be added for the paid holidays. The employee's
hourly rate shall be multiplied by the assigned hours per day
and then the days per year establishing the annualized
salary. The annualized salary shall be divided into
twenty-six (26) bi-weekly units and paid according to the
teacher salary payment schedule. This payment method will
not impact on the payment of overtime, or additional work.
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SALARY SCHEDULE
SCHOOL MONITORS
STEP 2002/03 2003/04 2004/05 2005/06 2006/07
1 9.58 9.87 10.16 10.47 10.78
2 9.95 10.25 10.56 10.87 1l.20
3 10.30 10.61 10.93 1l.26 1l.59
4 10.68 11.00 11.33 11.67 12.02
5 11.07 1l.40 11.75 12.10 12.46
6 1l.49 1l.84 12.19 12.56 12.94
7 11.97 12.33 12.70 13.08 13 .47
8 12.29 12.66 13.04 13.43 13.83
9 12.77 13.16 13.55 13.96 14.37
10 13 .59 13.99 14.41 14.85 15.29
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SALARY SCHEDULE
TEACHER ASSISTANTS
STEP 2002/03 2003/04 2004/05 2005/06 2006/07
~1
10.50 10.81 11.13 11.47 11.81
2 10.96 11.29 11.63 11.98 12.33
3 11.37 11.71 12.06 12.43 12.80
4 11.74 12.09 12.46 12.83 13.22
5 12.17 12.54 12.92 13.30 13.70
6 12.67 13.05 13.44 13 .84 14.26
7 13.12 13 .52 13.92 14.34 14.77
8 13 .50 13.91 14.33 14.76 15.20
9 14.04 14.46 14.89 15.34 15.80
10 14.89 15.34 15.80 16.27 16.76
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SALARY SCHEDULE
HEALTH MONITORS
STEP 2002-03 2003-04 2004-05 2005-06 2006-07
1 9.87 10.16 10.47 10.78 11.11
2 10.25 10.56 10.87 11.20 11.53
3 10.67 10.99 11.32 11.66 12.01
4 10.98 11.31 11.65 12.00 12.36
5 11.41 11.75 12.11 12.47 12.84
6 11.86 12.21 12.58 12.95 13.34
7 12.34 12.71 13.09 13.48 13.89
8 12.65 13.03 13.42 13.82 14.24
9 13.15 13.55 13.95 14 .37 14.80
10 13.99 14.41 14.84 15.28 15.74
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ARTICLE XIII
BENEFIT FUND
Employees in the Unit who work four (4) or more hours per
day will receive the Prescription Drug Plan as indicated
below.
Employees in the Unit who work three (3) or more hours
per day will receive the Vision Care Plan as indicated
below.
During the term of this Agreement, the District will
provide 100% payment for the Prescription Drug Plan and
the Platinum Vision Care Plan for employees who are
eligible for benefits covered by this Agreement at the
time the District makes such contribution. The payroll
nearest the fifteenth of each month will be the basis for
determination of eligibility.
Any member of CSEA may elect at any time during the term
of his or her employment with the Brentwood School
District to participate in the then current Health
Insurance/Dental Insurance Plan designated by the
District. The cost of such participation shall be borne
solely by the member electing to participate in the plan.
Enrollment in the aforesaid Health Insurance/Dental
Insurance Plan shall be effective upon the expiration of
a thirty (30) day waiting period. This thirty (30) day
waiting period shall commence on the first day of the
month following the member's initial enrollment which
shall be the day on which the member notifies the School
District he or she elects to participate in the aforesaid
plan(s). Any member electing to participate in the
aforesaid plan(s) shall pay the first month's premium(s)
at the time of his or her enrollment. All ensuing
premiums are due and payable ~ to the first of each
month during the term of enrollment. If a member fails
to pay any monthly premium(s) prior to the first day of
each month during the term of the member's enrollment,
the member's participation in the Health Insurance/Dental
Insurance Plan and the Health Insurance/Dental Insurance
coverage provided thereby shall then terminate and said
member shall thereupon be ineligible for any further
participation in the Health Insurance/Dental Insurance
Plan and the Health Insurance/ Dental Insurance coverage
provided thereby.
All premiums and fees shall be based on the then current
costs of the School District.
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Any member who enrolls in the District's Health
Insurance, as aforesaid, and who, by contract, is also a
participant in the Prescription Drug Plan (Article XIII)
shall have the amount of the monthly contribution made by
or on behalf of said member towards said Prescription
Drug Plan, deducted from the monthly Health Insurance
premium. If the member who elects to participate in the
District's Health Insurance Plan defaults on the payment
of any monthly Health Insurance premium, the defaulting
member will also not be covered under the Benefit Fund
Prescription Drug Plan. Reinstatement for any reason to
the Benefit Fund Prescription Drug Plan will require a
written request from the member to the District's
Director of Business Services, whose approval for
reinstatement shall not be unreasonably withheld. There
will be a one month waiting period for reinstatement to
the Benefit Fund Prescription Drug Plan, commencing on
the first day of the month following the receipt of the
written request for reinstatement to the Benefit Fund
Prescription Drug Plan.
Any member of CSEA who, upon retirement, is participating
in either or both plans as per the above may continue to
do so after retirement. The cost for such retiree will
continue to be 100% of the cost to the District. Said
coverage may continue until the retiree decides to
terminate coverage or until he/she reaches age 65,
whichever comes first.
Beginning in the 2002-03 school year, any member of the
bargaining unit who retires after 17 or more years in the
District will have their Optical and Prescription Plan
Benefits maintained by the District. The cost of
maintaining these plans shall be borne by the district.
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ARTICLE XIV
DURATION OF AGREEMENT
This Agreement shall be effective as of July 2, 2002 and
shall continue in effect through June 30, 2007.
CIVIL SERVICE EMPLOYEES'
ASSOC., INC. AFSCME-
LOCAL 1000 - AFL-CIO;
BRENTWOOD UNIT OF SUFFOLK
EDUCATIONAL LOCAL 870
:::zI,M/AJ" 12.4' /;'!.J
PresJ.dent,
Brentwood Unit Local 870
~ e A.-k4t.-
"Negotiating Committee
{)~
BRENTWOOD BOARD OF EDUCATION
/-/ /7
~.. d-Jd-~
President,
Brentwood Education
~~LC~
Negotiating Committee
~
;:§~~AI~
Negotiating Committee
~.
/,
Negotiating~ommittee
~
)
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ARTICLE XV
MANAGEMENT RIGHTS
Except as validly limited by express provisions of this
agreement, the District reserves the right to
unilaterally determine the standards of service to be
offered by it; to direct and assign its employees and to
regulate work schedules; to take disciplinary action; to
relieve its employees from duty because of lack of or for
other legitimate reasons; to maintain the efficiency of
operations; to determine the methods, means, and
personnel by which its operations are to be conducted; to
take all necessary actions to carry out its mission; and
to exercise complete control and discretion over its
organization and the facilities, methods, means and
technology of performing its work.
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ARTICLE XVI
IN-SERVICE COMPUTER PROGRAM COURSES
The District will meet annually with CSEA in an effort to
jointly develop an in-service computer course for
Teaching Assistants. In order to be eligible, the course
must be job-related to the Teaching Assistant's position. .
Payment for completion of the course will be $250 (a one
time payment). Availability will be on a first-come,
first-serve basis. Prior approval by the District will
be necessary. Records will be kept of attendance and
completion of course work. The equipment, classroom
space, and instructor shall be provided at the District's
expense.
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